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Theme 

Objectivity 

 

Description 

 

With a common focus on pace, this person can be described as a person with a focus on stability, 

accuracy, and support. People with this style can be described as orderly and precise. They prefer to be 

well prepared, structured and organised. They have tendency to avoid taking risks or making rapid 

changes. They approach work with a cautious and methodical style. They enjoy presenting information 

on areas that they have expertise and knowledge. 

This style places high priority on accuracy, they have tendency to spend their time refining their ideas 

before presenting them and/or moving forward. They place a strong reliance on data and like to analyze 

all information before making decisions and tend to take an objective approach. Due to their careful and 

methodical approach they dislike being forced to make quick decisions. 

Support is also highly valued by them and they are usually willing to help others when their expertise is 

needed. In the workplace they come across as even tempered with a patient approach to both people 

and difficult situations. They have a modest and obliging approach with a tendency to be less expressive 

and/or emotional. Due to their focus on support this person will sometimes find it difficult to make 

decisions in situations where the right decision will have a significant impact on people. When faced 

with conflict their natural response is to withdraw and keep quiet. 

Stability, reliable outcomes, stable environment. Goals: 

High standards, orderly methods, thoughtfulness. Judges others by: 

Practicality, attention to detail, logic. Influences others by: 

Traditional methods, sense of caution, facts and logic. Overuses: 

Withdraws, gets bogged down, procrastinates. When under pressure: 

Emotionally charged situations, ambiguity, rapid change. Fears: 
 

For more information or to subscribe to our workshops: 

+962 6 533 444 2 – info@thetalentology.com 

This assessment is based on the DISC theory. DISC is the four-quadrant behavioral model based on the 

work of William Moulton Marston PhD (1893–1947). 

This assessment is a simplified non-scientific assessment to help one have more self-awareness. For 

decision making purposes we advise that you attend the full workshop and ask for the full scientific 

assessment provided by The Talentology. 

www.thetalentology.com 

 

Report content used after approval from the author of: DISCovering Your Style and dealing with difficult people 

http://www.dfleap.com/books  

 

mailto:info@thetalentology.com
http://www.thetalentology.com/
http://www.dfleap.com/books

